ACCTA DIVERSITY SCHOLARS PROGRAM SURVEY

Executive Summary

During the 2009 ACCTA Conference, the Standing Committee on Diversity requested that the ACCTA Research Committee conduct a survey of previous Diversity Scholars to assess the value of the program to these participants.  Out of the previous 32 Diversity Scholars, the committee was able to find a current email address to send the survey to 31 of the Scholars.  Of these 31 Scholars, 21 (68%) completed the survey in the fall of 2009.  The following is a summary of that survey, including both qualitative and quantitative responses.

Table 1 lists the job title of Diversity Scholars at the time they were selected, with a majority holding the title of staff psychologist.  The two “Other” responses included “Senior Staff Psychologist” and “Coordinator of Diversity Initiatives.”
Table 1

	What was your job title at the time you were selected as a Diversity Scholar? 

	Answer Options
	Response Percent
	Response Count

	UCC post-doc
	0.0%
	0

	UCC staff psychologist
	90.5%
	19

	UCC practicum coordinator
	23.8%
	5

	UCC outreach coordinator
	0.0%
	0

	Other (please specify)
	9.5%
	2

	answered question
	21

	skipped question
	0


Table 2 shows the first job title Diversity Scholars held after becoming a Diversity Scholar, if they had changed jobs at all.  It is notable that 6 went on to be training directors in their next position and 3 were practicum coordinators, both roles directly involved in training.  The “Other” category for this question also had 2 others in training roles, including “Training Coordinator” and “Assistant to UCC Training Director.”
Table 2
	If you have changed jobs since being a Diversity Scholar, what was the job title of the first job you held after serving as a Diversity Scholar (check all that apply)?

	Answer Options
	Response Percent
	Response Count

	UCC staff psychologist
	10.0%
	2

	UCC practicum coordinator
	15.0%
	3

	UCC training director
	30.0%
	6

	UCC assistant/associate director
	35.0%
	7

	UCC director
	5.0%
	1

	Training Director not in a UCC
	0.0%
	0

	Private practitioner
	5.0%
	1

	Teaching/faculty position
	10.0%
	2

	Hospital psychologist
	0.0%
	0

	Community agency psychologist
	0.0%
	0

	N/A
	10.0%
	2

	Other (please specify)
	10.0%
	2

	answered question
	20

	skipped question
	1


Table 3 highlights the fact that 95% of these Diversity Scholars went on to positions that were involved in training in some capacity.  Two people skipped this question, and only one indicated being in a job that did not involve training.

Table 3
	For the job listed in Question #3, were you involved in training mental health professionals in that job?  

	Answer Options
	Response Percent
	Response Count

	Yes
	94.7%
	18

	No
	5.3%
	1

	If Yes, please describe your role in training.
	12

	answered question
	19

	skipped question
	2


Table 4 shows the next job Diversity Scholars took, if applicable.  This item did not apply to 6 respondents, and the majority of others that did change jobs again were in either training roles or administrative roles (or potentially both) as practicum coordinators, training directors, assistant directors, or directors.  The one “Other” response was “Director of Research.”
Table 4
	If applicable, what was the title of your next job (check all that apply)?

	Answer Options
	Response Percent
	Response Count

	UCC staff psychologist
	5.3%
	1

	UCC practicum coordinator
	5.3%
	1

	UCC training director
	15.8%
	3

	UCC assistant/associate director
	10.5%
	2

	UCC director
	21.1%
	4

	Training Director not in a UCC
	10.5%
	2

	Private practitioner
	5.3%
	1

	Teaching/faculty position
	10.5%
	2

	Hospital psychologist
	0.0%
	0

	Community agency psychologist
	0.0%
	0

	N/A
	31.6%
	6

	Other (please specify)
	5.3%
	1

	answered question
	19

	skipped question
	2


As can be seen in Table 5, everyone that responded to changing jobs a second time after being a Diversity Scholar indicated being involved in training.  Table 6 lists the types of training activities Diversity Scholars have been engaged in since being a Scholar.  Included in the “Other” category were 4 Scholars that had supervised postdoctoral fellows, 2 that supervised other staff, and 1 that coordinated the predoctoral intern seminar, participated in intern selection, and did group supervision.
Table 5
	For the job listed in Question #5, were you involved in training mental health professionals in that job?

	Answer Options
	Response Percent
	Response Count

	Yes
	100.0%
	13

	No
	0.0%
	0

	If Yes, please describe your role in training.
	13

	answered question
	13

	skipped question
	8


Table 6
	Please check all training activities that you have participated in since being a Diversity Scholar:

	Answer Options
	Response Percent
	Response Count

	Supervising predoctoral interns
	85.0%
	17

	Supervising practicum students
	80.0%
	16

	Seminar presenter
	95.0%
	19

	Training administrative role
	70.0%
	14

	Presenting at a conference on a training-related topic
	65.0%
	13

	Publishing scholarly work related to training
	35.0%
	7

	Other (please specify)
	25.0%
	5

	answered question
	20

	skipped question
	1


We asked Diversity Scholars what aspects of the award were important to their subsequent career path.  Graph 1 shows about half (11) of respondents indicating that attending the ACCTA conference was “Very important” to their subsequent career path, with another 5 indicating that it was “Important.”  The mentoring aspect, networking, and focus on training were all endorsed as “Very Important” or “Important” by over half of the respondents.   Award recognition was viewed as less important than the other factors.
Graph 1
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Eighteen people responded to a question regarding what role being a Diversity Scholar played in their subsequent career path.  Responses are listed below: 

1. ACCTA Diversity Scholarship exposed me to the world of Training Directors and allowed me to learn that they have a developmental pathway of their own, and it was indeed possible for me to “step up” to the TD position even when I didn’t know everything about one.

2. Helped me to make great professional connection and receive mentoring.

3. Allowed me the opportunity to become involved as an author in the Multicultural Counseling Competencies Handbook.

4. Providing with me the opportunity to develop and explore all career opportunities and possibilities.

5. I was motivated to apply for an assistant director position.

6. The experience was a tremendous confidence-builder and confirmed for me that I had & could further develop the core attributes required to succeed as a training director & clinical administrator.

7. It’s not clear what role it played.  I do believe that it did play some part in my continued interest in training.  Had there been follow-up mentoring and further opportunity to attend ACCTA could have made the experience even more influential.

8. Networking with other training directors; mentoring from other training directors.

9. Solidified my desire to pursue opportunities to be a TD-as it showed me the amount of support out there for TDs.

10. Added to my desire to be life-long trainer and learner.  Some people knew about ACCTA and the award, so that may have helped.

11. It has been my cornerstone of my professional career.

12. It helped me understand that training or teaching in general is something I would like to continue to do professionally.

13. Helpful transition into the TD role; great way to be exposed to Training issues, honor and fun to interact and form professional relationship.

14. I am even more interested in training and continue to be involved.  I loved my connection with ACCTA and was sad when my year of listserv access was discontinued.  I really miss this, even though the training director at my CC shared ACCTA happenings.

15. Gave me support and exposure to real TD issues (via conference and listserv) that helped solidify my interest in becoming a TD.  Lended credibility to my applications for TD Positions.  Mentorship form other former scholars and UCC TDs in general.

16. It played a huge role in seeing the TDs at ACCTA, having more confirmation of my desire to be TD and that it was achievable.  Also my mentor Pam Epps, was amazing.

17. No role in obtaining a position, but it confirmed that I wanted to be a TD.

18. Extremely large role in my preparation as a TD.

Respondents indicated that being a Diversity Scholar helped them in all of the areas asked about in one question of the survey (listed in Table 7), but the highest average rating came with the item stating that it helped them learn about the role of training director.

Table 7

	Being an ACCTA Diversity Scholar (7 = Very much; 1 = Not at all)


	Average rating



	Answer Options
	

	Contributed to my work in training
	6.0

	Contributed to my work in areas of diversity
	5.7

	Helped me network to find subsequent positions
	4.3

	Helped me learn about the role of training director
	6.5


Seventeen people responded to the question asking them to comment on what was meaningful to them being an ACCTA Diversity Scholar.  The responses are listed below: 

1. It was eye-opening to learn about the struggles that TDs have.  It was also heartwarming to know that there is a community that provides technical and emotional support for new TDs.

2. It was a great opportunity to help in the advancement of my career and to meet some really wonderful people.

3. It was meaningful to have a group of professionals take the area of diversity that I presented seriously and increased awareness of some important people in the field of training future professionals.

4. I believe the mentoring and the networking experience not only provided me the opportunity to meet and introduce myself to the current training directors throughout the country, but the experience also provided training directors the privilege of meeting a diverse and qualified group of young and dynamic psychologists.

5. I had very meaningful experiences talking with training directors about professional networks and realize that I should have connected more with them when I was supervising a challenging practicum student in my subsequent position.  I will consult more in the future.  Thank you for the opportunity to receive the award and to be inspired to advance in the field.

6. See above.

7. It was a magical experience for me personally to attend the ACCTA conference at Estes Park in Colorado in 1997.

8. The most meaningful aspect as an ACCTA Diversity Scholar was the experience of early validation of my career interests in aspiring to be a training director.

9. The support and validation I received by the many TDs was both personally and professionally rewarding.

10. Both personally and professionally, I was honored to be chosen.  I felt part of a community that valued my work and my words.  I am so happy to be back as I am now a TD!!

11. Feeling the excitement of the conference and being welcomed there was meaningful personally.  Had I decided to continue in UCCs, the connections would have been important professionally.

12. The award was personally and professionally meaningful because of the impact of the experience in my professional identity, the affirmation that I could do the job, the exposure and experiences in intern training and the fantastic group of people I encountered.

13. Personally and professionally, I sincerely appreciated the warm welcome the moment ACCTA members knew who I was. I felt as though people were interested in me not only because I was the current Diversity Scholar, but also because of who I am as a person and professional.  What a great group!

14. Validation of my training interests and enthusiasm.  Obtaining an insider’s view of the TD world.

15. Great acknowledgement of multicultural importance and interest, felt like a great honor to be acknowledged, made me feel more connected to ACCTA and training.

16. Being an ACCTA Diversity Scholar was personally meaningful because I felt very honored to be recognized by peers and very much appreciated the support I received.  Professionally, it confirmed for me my desire and ability to be a TD and reinforce the work I was doing in my counseling center around diversity and multiculturalism, as well as training in general.

17. It was extremely important in my preparation to being a TD.  Also, the support network was an amazing resource.

Table 8 lists how Diversity Scholars believe others viewed their title as a Scholar.

Table 8
	How did other professionals in the field view your title as an ACCTA Diversity Scholar?

	Answer Options
	Response Percent
	Response Count

	Prestigious honor
	27.8%
	5

	Meaningful
	72.2%
	13

	Unimportant/irrelevant
	16.7%
	3

	Other (please specify)
	4

	answered question
	18

	skipped question
	3


Twelve people wrote in suggestions regarding improving the program.  Responses are listed below: 

1. Can’t think of any.  I became a TD soon after being a Scholar and the assistance and support I received from ACCTA has been invaluable but it is difficult to distinguish the impact from being an ACCTA member from being a Div. Scholar.

2. No, I think the program is great!!!

3. Possible follow-up emails or the opportunity to share one’s experience with previous ACCTA Scholars.

4. I think that being connected with one or a couple of mentors would help scholars to network more.  Offering some job coaching sessions could also be helpful for scholars.

5. Follow-up mentoring and further opportunity to attend ACCTA conferences could have been very helpful.

6. Sponsor reunion program of past diversity scholars to illustrate/focus on career development.

7. Perhaps some time set aside at the conference for former Diversity Scholars to meet with the 2 current Scholars?

8. None.

9. I have already made this suggestion and I believe this recommended change had been made, but when I had my presentation as a Div Scholar, I presented on the topic of Psychologists and HIV in Communities of Color.  The attendance was very low and gave me the impression that people were not interested. Needless to say it was a disappointment but I subsequently saw that the scholar presentation became more embraced by the whole org attendance which I believe is very important.

10. Keep previous scholars in the ACCTA loop unless the person chooses not to stay connected.  Open the ACCTA conference to other CC staff members involved with training so that maybe 2 reps from each CC can attend the conference.  I had a great time and would love to come back. Consider bringing previous scholars back the year after they receive the honor of being selected and/or as a special something for future conferences.

11. Not sure, the sense of belonging to ACCTA and with other scholars has been important…

12. It was a wonderful opportunity for me and I definitely personally benefited from the experience.  Perhaps a way to enhance the program is to build in more formalized follow up or support related to career development, after the conference.  I created several friendships and developed connections with ACCTA members, which have been very rewarding professionally.  One idea is allow the diversity scholars to be a member of the ACCTA listserv for a year after the award, so they can learn more about the workings of the TD role.
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